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ABOUT US  
ILLINOIS CPA SOCIETY  

Founded in 1903, the Illinois CPA Society (ICPAS) is one of 

the largest state CPA societies in the nation, with the core 

mission of �enhancing the value of the CPA profession� through 

meaningful and convenient education, timely and relevant 

information, influential advocacy, and countless opportunities to 

make powerful professional connections. 

ICPAS serves an extraordinary community of more than 22,600 

accounting and finance professionals in a variety of CPA and 

non-CPA roles positioned throughout the public accounting, 

corporate finance, not-for-profit, consulting, education, and 

government sectors. 

CPA ENDOWMENT FUND OF ILLINOIS  

The CPA Endowment Fund of Illinois (CPAEFI) is a 501(c)(3) 

charitable organization founded in 1998 by ICPAS members. The 

Fund was created to ensure ongoing funding for scholarship and 

outreach programs geared toward encouraging individuals to 

choose accounting as a career and achieve the CPA credential. 

Visit www.icpas.org/annualfund.
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Diversity. Equity. Inclusion. These three words�and the e�orts required 
to realize them�have become increasingly important as demographic 
and social shifts transform our country. In turn, the actions organizations 
take across these fronts are coming under more scrutiny than ever 
before as employees, consumers, and investors increasingly aim to 
align their individual values with those of the organizations they choose 
to work for, do business with, and support. The accounting profession 
isn�t immune to these shifts, yet the good faith e�orts those in this 
profession commonly make�encouraging more minorities to pursue 
accounting degrees, attempting to recruit more diverse professionals, 
o�ering unconscious bias training to sta�, launching business resource 
groups (BRGs), and trying to be more inclusive�haven�t yet managed 
to really move the needle.  

While these are all necessary and important e�orts, creating meaningful 
change in the accounting profession is going to take more. The truth is 
that this profession has been�and continues to be�primarily a white 
man�s profession, particularly at the leadership levels. Conditions that 
prevent many minorities from both staying and succeeding in the 
profession continue, and to change the long-term trajectory of these 
individuals, we need to work toward fully understanding and addressing 
what they are. 

Some may ask, �Why?� I�ll argue that, for the profession to remain 
relevant, it needs to better represent the population and clients it 
serves. It�s also my personal a�nity and belief that everyone should 
have an equal opportunity and fair chance for success. When I became 
president and CEO of the Illinois CPA Society (ICPAS) in 2013, 
advancing diversity in the accounting profession became, and 
continues to be, a key strategic initiative of this organization. 

Since then, ICPAS and its charitable partner, the CPA Endowment 
Fund of Illinois, have committed time and resources to programs 
aimed at improving racial and ethnic diversity, equity, and inclusion 
(DEI) in the accounting profession, like our nationally recognized 
Mary T. Washington Wylie Internship Preparation Program (MTWW IPP). 
The MTWW IPP is designed to prepare qualifying Black and other racial 
and ethnic minority college students for success in securing their �rst 
accounting internships and/or full-time positions and ultimately 
pursuing the CPA credential. Since its founding 10 years ago, 260 
individuals have completed the program. Many of them have found 
success in their careers thanks to the life-changing opportunities our 
program presents. 

However, despite our best e�orts to date, we�ve learned that far too 
many of our MTWW IPP alumni encounter barriers and negative race-
related experiences as they transition into the workplace and try to 
advance in it. This was a wake-up call for us. We thought getting these 
diverse individuals into �rms and companies was doing �our job.� We 

thought opening doors for them would begin to move the needle on 
diversity in the profession. It seems we were somewhat naive.  

I�ve heard people say that minorities just aren�t interested in accounting, 
or that they�d prefer to be business owners or entrepreneurs, as 
justi�cation for why diverse individuals leave or don�t advance in the 
accounting profession�our research indicates otherwise. In fact, only 
10% of our MTWW IPP alumni anticipate that they�ll become business 
owners or entrepreneurs. 

The reality is that there are often more systemic barriers to overcome. 
Sometimes based in bias and sometimes in truth, the view that diverse 
individuals, including many of our MTWW IPP alumni, simply �aren�t 
client ready� or �aren�t equipped for the job��whether due to their soft 
skills, technical skills, past experiences, or academic preparation�
persists within the accounting profession. 

This is our experience. This is what we�ve learned. The stories and data 
in the following pages are from real people from our program. 
And while we acknowledge there�s much we can learn from those 
who found success, we believe sharing the insight gained from our 
alumni�s challenges a�ords us a chance to elevate their voices and 
possibly change the national conversation on the topic of DEI in the 
accounting profession.  

Our goal is that the research we conducted to truly learn what�s 
happening to our MTWW IPP alumni after they�re hired will help bring 
to light some common obstacles and barriers that other diverse 
individuals may be experiencing throughout the profession.  

We hope that this insight will help guide us toward having open, honest 
conversations about how we can overcome any systemic issues in the 
profession and come together to achieve true diversity, equity, and 
inclusion within it. 

Ultimately, we need more diverse individuals to join and succeed in 
the accounting profession to achieve meaningful change. As business 
leaders, and as people participating in a profession built on a 
foundation of principles and ethics, we all have a responsibility to help 
ensure everyone has their fair chance at achieving success.  

 

Todd M. Shapiro 
President and CEO, Illinois CPA Society 
To share your thoughts, email me at 
shapirot@icpas.org. 
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It Takes You to Make Change 
We can write about diversity, equity, and inclusion in the accounting profession,  
but we can�t change it without you.
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